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FOREWORD 


This paper is designed to give quick access to 
current information on major elements of paid vacation and 
holiday provisions in Ontario collective agreements. This is 
the fifth report in the Bargaining Information Series to cover 


these subjects. 


Detailed tables on the main provisions, broken down 
by industry, have been prepared to provide information that 
will be useful in bargaining situations. For quick reference, 


the tables are preceded by a summary of their contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction. As of January 1977, when the analysis was 
prepared, there were 890 such agreements, covering 734,154 
employees, on file with the Collective Agreements Library of 


the Ministry of Labour. 


The report was prepared by Lana Lee under the 
general supervision of Beth Kendall. For further information 


please call 965-6886. 
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PAID VACATIONS 


Maximum Amount of Paid Vacation 


Of the 890 agreements analyzed, 877 (98 per cent), 
covering 99 per cent of the employees, had provisions for paid 
vacations. The agreements with no provisions were in the 
shipping and entertainment industries where the employees 
generally receive pay in lieu of vacation. 


Five weeks was the most common maximum amount of 
paid vacation and was provided in 48 per cent of the 877 agree- 
ments for 55 per cent of the employees they cover. (see 
Table 1). 


Industries where employees generally received fewer 
than 5 weeks maximum vacation were leather, textile, clothing, 
furniture and fixtures, transportation equipment, health and 
welfare, communications and personal services. Employees who 
received more than 5 weeks vacation were in the rubber, paper, 
forestry and transportation industries. 


In the previous report on paid vacations in July 
1976, 891 agreements were analyzed of which 877 (98 per cent) 
had provisions for paid vacations. Over the past six months 
there has been a slight increase in the number of agreements 
providing a maximum of 5 or more weeks vacation, and a corre- 
sponding decrease in the number providing fewer than 5 weeks. 
This continues the trend noted since the first report in this 
series on paid vacations in January 1975, as shown below 


Maximum Weeks of Per cent of Total Agreements with 
Vacation Vacation Provisions 


Jan, vl 7 Jan. 1976 Jane Lol? 


More than 5 weeks ..... Sastecate 11 16 17 
SIS 4 eee Se Fat al Oe He eae 45 47 48 
Rewer toani oi WOKS 9.4 «.ctes suru 42 36 34 


Vacation Schedule 


Since the Employment Standards Act requires 2 weeks 
vacation after 12 months service, this report covers vacation 
schedules that provide more than 2 weeks vacation. Tables 2 
to 5 give details of the length of service requirements for 
vacations of 3 to 6 weeks. Twelve agreements provided 7 weeks 
vacation; 1 after 24 years, 4 after 25 years, 5 after 30 years, 
1 after 33 years and 1 after 35 years. 


The following tabulation shows the percentages of 
the agreements analyzed with provisions for 3 to 6 weeks of 
paid vacation as of January 1977 and July 1976. 


Amount of Per cent of Total Per cent of Total 
Vacation Agreements Studied Employees Covered 


July 21976 Jane 197)  ULY Loy Ome obey 7 


Be WEEKS rec cteiotersls acai d | 97 92 92 
AGW OES Fie tore uetensiary Oras ts 91 91 90 89 
5S WEEKS Ber vartelly carete crt: 63 64 74 74 
GO WEEKS! tere es sre iy 1a 19 20 


Changes in Paid Vacations since January 1975 


Three Weeks Vacation: There was a slight increase 
in the proportion of agreements providing 3 weeks vacation after 
5 or fewer years of service from 67 per cent in July 1976 to 70 
per cent in January 1977. There was a slight decrease in 3 
weeks vacation after 6 or more years of service down from 26 
per cent to 27 per cent. 


Four Weeks Vacation: There was a slight increase in 
the proportion of agreements providing 4 weeks vacation after 
15 or fewer years of service (from 79 per cent in July 1976 to 
81 per cent) and a slight decrease in 4 weeks vacation after 
16 or more years of service, down from 15 per cent to 14 per 
cent. 


Five Weeks Vacation: There was a slight increase in 
the proportion of agreements providing 5 weeks vacation after 
20 years of service. This was mainly due to the reduction of 
service from 25 or less to 20 years in education and local 
administration agreements since July 1976. 


Six Weeks Vacation: There was a slight decrease in 
the proportion of agreements providing six weeks vacation after 
more than 30 years' service (from 10 per cent in July 1976 to 
5 per cent) and an increase after less than 30 years' service 
(from 40 per cent to 44 per cent). 


The proportion of agreements providing longer vacations 
has increased over the past two years. In particular, the 
proportion providing 5 weeks and 6 weeks has increased from 
56 per cent and 11 per cent respectively in January 1975 to 64 
per cent and 17 per cent in January 1977. 


In addition, there has been a trend over the past 
two years towards decreased service requirements, especially 
in the non-manufacturing sector, as noted in the individual 
tabulations below. 


Three Weeks Vacation: The most common service require- 
ment for three weeks vacation is 5 years and the proportion of 
agreements with this provision has increased over the past two 
years. This provision is now more prevalent in manufacturing 
industries. In the non-manufacturing sector there has been a 
growing trend for fewer than 5 years service to be eligible 
for 3 weeks vacation. 


Service Requirement Per cent of Agreements 
and Date of Data with Provision 
All Indus- Manufac- Non-Manufac- 
tries turing turing 

5 years: 

ANU aTa uL9 158 sctsbercehel 5h685 34 53 34 

JANUa Tye Oe Onl tet tepas ated ape : 39 45 Bi 

January ely ss oles. PEK oes 42 oye 30 
Fewer than 5 years: 

ANU Are LOTS Spel lekte create eters 20 6 38 

Wenuary 19/675 ast sateoehare as 26 7 48 

Janvuarys1977 .0s82 7. Le hie 29 9 sjil 


Four Weeks Vacation: The most common service require- 
ment for four weeks vacation is 15 years and the proportion of 
agreements with this provision has remained constant over the past 
two years. There has been a trend for fewer than 15 years' 
service to be eligible for 4 weeks vacation, especially in the 
non-manufacturing sector. 


Service Requirement Per cent of Agreements 
and Date of Data with Provision 
All Indus- Manufac- Non-Manufac- 
tries turing turing 
15 years: 
January el 9 ease scale etait 42 47 =F 
January 19:70. 20... > Se siete 43 53 3o 
SANUAary LITT, 14 een oe eiets 6 Al 51 30 
Fewer than 15 years: 
ST ANUAL Yel o 19 aisles viele eiote 22 1a 34 
January aOv6? A%. MAS Seer 33 18 50 
January 1977. & Se etree 40 26 a), 


Five Weeks Vacation: Although 25 years of service is 
the most common service requirement for 5 weeks vacation, the 
proportion of agreements with this provision decreased over the 


past two years while the proportion providing 5 weeks’ vacation 
after fewer than 25 years (especially 20 years service) has 
increased. 


Service Requirement Per cent of Agreements 
and Date of Data with Provision 
All Indus- Manufac- Non-Manufac- 
tries turing turing 
25 years: 
JONUAT Vat Od dais; a/c 0 6 sprees b's 42 oll 34 
anual yo) Or. eal eeetere as. ai a7 49 24 
Sanuary 0197-7 Sienna tet ate ores 35 46 23 
Fewer than 25 years: 
January 1975 “.ess ss ston ye 31 ot 32 
denuary 19/6" aware. ere ate 46 43 49 
January 1977 Mcwsows os Ace 49 48 ay 


Six Weeks Vacation: Thirty years of service is the most 
common service requirement for 6 weeks vacation. This has decreased 
slightly over the past two years while the proportion of agreements 
providing 6 weeks vacation after fewer than 30 years has increased. 


Service Requirement Per cent of Agreements 
and Date of Data with Provision 
All Indus- Manufac- Non-Manufac- 
tries turing turing 
30 years: 
Jardary rl 15° sitet. weseeete ao 46 50 30 
Janwary 19) Gy te fie creeks 42 54 23 
SANUA LY 9:7 1 asin tai iece nO oie 43 50 34 
Fewer than 30 years: 
Januaryel9:/See Waites. 36 38 30 
January oL9 69". satiate aialetatehale 39 35 45 
January Loses. sete eta te 45 43 46 


Changes in Paid Vacations During Term of Agreement 


A number of agreements provided for changes in their 
vacation allowances during the term of the contract. One form 
of change introduced a new provision; for example, a provision 
for six weeks vacation where previously the maximum amount of 
vacation was five weeks. Other changes reduced the service 
requirement to be eligible for specific vacation allowances. 
These changes are described below. 


Three Weeks Vacation: Two agreements provided for a 
reduction of the service requirement to be eligible for 3 weeks' 
vacation; one from 10 to 7 years and one from 5 to 4 years. 


Four Weeks Vacation: Two agreements introduced a 
new four-week provision during the term of the agreement (one 
after 20 years' service and one after 10 years"). Five other 
agreements provided for a reduction of the service requirement 
to be eligible for 4 weeks vacation, ranging from 17 years 
reduced to 16, to 12 years reduced to 10. 


Five Weeks Vacation: One agreement introduced a new 
5-week provision during the term of the agreement after 30 
years' service. Three other agreements reduced the service 
requirement to be eligible for 5 weeks vacation; one from 27 to 
26 years, one from 24 to 22 years and one from 20 to 18 years. 


Six Weeks Vacation: One agreement introduced a new 
6-week provision during the term of the agreement after 30 years’ 
service. 


PAID HOLIDAYS 


Number of Paid Holidays 


Of the 890 agreements analyzed, 878 (99 per cent), 
covering 98 per cent of the employees, provided for a given 
number of paid holidays per year. The agreements with no 
provision were mostly in the communications and entertainment 
industries (see Table 6). 


As the following tabulation shows, 11 and 10 full 
days were the most common allowances, occurring in 37 and 25 
per cent of the agreements with holiday provisions and covering 
45 and 21 per cent of the employees, respectively. (For the 
sake of conciseness, some of the numbers in the tabulation 
below are combined in Table 6). 


Number of Paid Holidays 


Per Year Agreements Employees 

otal witheprovisdtons 0... sr. se Stele ls 878 IZ Leal 

TP AAVS: Whe sian ete pies 4s sie.e%e1 bs ar a's ois lester ebene 1 234 
SUABY Stein steals 4-cic,ar0le(elels a Reni GS 6 (hae oe) 
8 and two-half days... <0 «ceteiemens 4 Less 
Oy DAYS folivs ware aise ew eleisve¥ieie 6 6 6 dnetelsperateiame 63 45,421 
9 and two-halt days ..<.......scecene 29 10,503 
LO AAV GD cntre sea cto outs aiersie vic ols eis en's eceterenere 216 154,002 
10 andsone—nall days ccs sce sila ccetcas sete 5 1,642 
10andetwo-half days :'.\. 2 <<s< sce aes es oh) 20,397 
DY OC AY Sacre a atten oVeleie «.0le Wee siouats oieysfersrsteie les 328 324,500 
Li and?! one-nalfiidavs™ . secs sis siecle soln sie ce 9 2,915 
Lis anditwo-na lLimdays) 05 sles clove «ele cate 2) 8,764 
LZ AY S wae elatitelelsinteie viv cers ate tes istaiy. aiataiene ea it 80 44,866 
i2sand* one—nalt (days cesses diciale o's aperetpiere S) 983 
12) tant CWO Ls CAYS were sleiciciice’e afe gietrieiets i 366 
POMC Y Salotate davre ss oat atelelsicleletohaniers steno tenet eters a6) Pad igh Os 
LS andi twO-na lt Gays) cictsscis so 0's 6 clare ore : ii TNS 
LGe Cay Sis custeists «nas gusis sheceisl ctakereiens s wieecuekececols 16 11,754 
LST GAYS <s wicts nics sale ateieta stots cle ele stata tetcnetere 14 48,200 
LGM GAYS ere toustacete ess casks ois itkais castes she aaeeerererels As 895 
Varies with employees covered ........ = 1,500 
Changes during agreement ............. > 1,898 
OURO Ye crc cles ache cuchetscags  staketeuses forsr a ieeaneteaetens 9 6,048 


Industries where a substantial number of contracts 
provided fewer than 10 holidays were clothing, printing and 


publishing, and primary metal. Employees entitled to more than 
11 holidays were in tobacco, transportation equipment, paper 
industries and forestry. 


Changes in Paid Holidays since January 1975 


Of the 891 agreements studied in July 1976, 879 (99 
per cent) provided paid holidays. The most significant change 
that took place over the past 6 months was an increase in the 
number of agreements providing 11 or more statutory holidays 
from 54 to 60 per cent and a slight decrease in the number 
providing 10 or fewer from 38 to 37 per cent. This continues 
the trend noted since the first report in this series on paid 
holidays in January 1975, as shown below. 


Annual Number of 
Paid Holidays Per cent of Agreements 
Jan. 20// ean. lo16 Jan. 1975 


ewer, thanelO@days@. co... . ae 12 nS 22 
MOB OAV Sect. et etsialslersi es seeaes she 25 2) 29 
himtal tedays fei... . etehe Beaters oy) 34 28 
11% or ,.MOTe. day.S. jatciecse PR RS 23 20 18 


Changes in Paid Holidays During Term of Agreement 


Five agreements provided for changes in the number 
of holidays granted during the term of the agreement. In one, 
the number of paid holidays increased from 7 to 8, in another 
from 11 to 13 and in two the number increased from 12 to 13. 
The remaining agreement called for paid days off between 
Christmas and New Year's Day, with the number of days off 
varying each year depending on the day of the week Christmas 
falls, 


Service Requirements for Holiday Pay 


Fifty per cent of the agreements analyzed provided 
for a minimum service requirement before the employee would be 
eligible for holiday pay. Of the 440 agreements with this pro- 
vision, 21 per cent required 30 or fewer calendar days and 18 
per cent required 31 to 60 working days service. 


Number of Number of 


Service Requirements Agreements Employees 
Total with service requirements ..... 440 Sa BS 25 8S) 
Calendar Days 
BO0BOrs FewersdayS.. « cniesieiers ole her ate terejarcesre 93 $2,053 
339 t0%60 “daysiieg Giiis cansicreretocceeverstere ir ceeierone 40 16,529 
Gleto eID Pdaysin.. ac)crasele ches stetlatenearneretet 23 38,816 
Working Days 
BUPOE SLOWEY days es. ctciae erarecnlare «stata enermntcs 64 34,932 
SUTCUC POU Gay aimee « clactete stata ete ee gialers ate tetete fo IH sad fo fe: 
Oly CORIUEAAV Sire ooo slate seedetate cits clerorenetrictets 9 Zo Oo 
Week Siiiictel sn eveyene shdiatere 0: <Gieabile atokele 0, eereueles shaceiat 13 A 162 
Months 
UL PMON CH Sie esc are’clere’s ole dicted stave eters a tatetene sete s 12 16,484 
2*MONTHS co cite ce ow vlale’e often haa etetere ectctetete sts 13 Syieloyl 
SeMOMENS® sets ct ca oe ec eee sears late nee 44 19 ,848 
Mov erthatw > Mmonthsiteste sromcteo esters ete Sees a 8 52001 
QENCT igs. Wer Bebe sane Aulevsverasc so 'e Ai oiets alee’ Steps ceee 42 39 ,046 


Work Requirements for Holiday Pay 


Eighty-six per cent of the agreements analyzed 
required the employee to be at work on specified days to be 
eligible for holiday pay. Of the 755 agreements with this 
provision, 78 per cent, covering 73 per cent of the employees, 
required the employee to be at work the day before and the day 
after the holiday. 


Number of Number of 


Work Requirements Agreements Employees 
Total with work requirements ........ Woe 569,147 
Day before and@atter holidayes.c.s...e 587 413 ,966 
Either day before or after 
NOLPAAY Ma cde sta seta tice stetehs ol cups cerenTateeeamtcn. 16 Bie ays pla 
Day before the holiday ...... everane:ciptaretetetete 6 2,389 
Sometime during holiday week, payroll 
period or other specified period ...... oy Simao 
Combinations of above ........ ott o*pketatete ietels 88 81,818 


OUCRG Te cus heree afb te lois. cle erelcinmstetetete 6 A OR se 1 300 


Pay for Work on Paid Holidays 


Eight hundred and seventy-two (98 per cent) of the 
agreements covering 97 per cent of the employees had a provi- 
sion for pay for work on a paid holiday. These percentages 
have not changed since January 1975. 


Three formulas were most commonly used to determine 
the amount of pay for work performed on holidays: 


(a) holiday pay plus either pay for the time worked 
or paid time off (68 per cent of those with a 
provision); 

(b) paid day off plus pay for the time worked; 

(c) choice of holiday pay or paid day off plus pay 
for the time worked. 


Formula (a) was found in all industries except forestry and 
provincial administration. The other two were found chiefly 
in health and welfare, personal services, provincial and local 
administration. 


As in July 1976, the most prevalent forms of pay- 
ment for holidays worked were: holiday pay plus time-and-one- 
half for the time worked (32 per cent of the 872 agreements, 
covering 25 per cent of the employees); and holiday pay plus 
double time for the time worked (32 per cent of the agreements, 
covering 33 per cent of the employees). (See Table 7). 
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TABLE 1 


Maximum Amount of Paid Vacation in Ontario Collective Agreements! 
Covering 200 or More Employees, by Industry, January 1977 


Total with Maximum Number of Weeks of Paid Vacations 
Tian vacation . 
ape La provisions 2 Weeks 3 Weeks 4 Weeks 43; Weeks 


All Industries .<)./.>. 724,590 43,480 24,458 peel | 4,934 


Manufacturing ....... 298,275 38,068 19,504 late ree 4,934 
46 - : ; 


Food, Beverages 4. \\c9.6- 
TONAGEO #7. aes ae cen eee 
RUbDSia > LaSieiGSiee sere 
LEAEHeY |. fc are es ce ee 
TEXCI LES: ..0:.0 5 oes Bee 
Kat Cine «Mal Si rem ccecate 
EOVENTIG Ta «coin diate reeeere eters 
WoOd iss: .ce «\cs see eee 
Furniture, Fixtures. .49- 
PDE Ue ae mics the a ato cee ee 
Printing and Publishing. 
Primary Métalss.23. ae. =. 
Babricated Metals "2... ..: 
MRICS TY arte sierra ete wie < or 
Transportation Equip ... 
Electrical Products. 

Non-Metallic Minerals .. 
Petroleum, Ol .ne see 
Chenicale wrk cco mee 


ea 


TOWNS ey des ED 
i] 
SFR ITN DWNDHSHBHWOD! wNunnver: wo 


ioe) 
wor 
pS 
ort 


HH 


he 
(HORN It WNW ss 
> 
— 
Sa) 
[on 


POTCS ULV. o.s\beaalaeriatenons =" = = = = - 
Mining, Onarryine.. +... = | ae 5 Die - 
Transportation. sess = = uF 297 . : 
PUN Oper (fae VP me A AH ISAS =a 3 il 225 = = 
Commun TEA CLONS © sieisieos aes = = Z 13127, = 
Electric, Gas, Water =... = - - - - ~ 
Wholesale Trade ........ - - 2 444 = - 
Retar lal rade. css eee - - 1 1,080 - - 
Finance, Insurance, 

Real EState. 2's cmlsslecst A 200 1 501 = - 
GU Ga EON irs tte tetateteete otate = Z 14 4,947 = = 
Health, Welfare’... %% 4s. Z 756 te 26,6011 - - 
Recreational Services .. 2 - - - - - 
Management Services .... 3 = iL 290 = = 
PETSONa SETV ICES Tite ata. 8 3,748 10 35905 > - 
Miscellaneous Services . Hy 250 ih 321 - - 
Pederal Admin ers. rs : = i! 591 - - 
Provincial Adminis... . 2 = = - - . 
Local Admin: ....seeter. . - 1 230 - - 


1. Excludes construction. 
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TABLE 1 (Cont'd) 
Maximum Amount of Paid Vacation in Ontario Collective Agreements? 
Covering 200 or More Employees, by Industry, January 1977 


Maximum Number of Weeks of Paid Vacations 


Varies wa Changes during 

5 Weeks 6 Weeks 7 Weeks Employees Covered| — Agreement 
POM ANGUSLIIGE. . «cll ase 400 ,451 131,665 [131,665 | 12 | 12,499 4,331 3,483 
Manutacturing .sif...8: 118,304 ie 59 ,667 ae. 9,819 fee sel 3,483 


Pood, BEVETAGeS ...62..s 
ADRS oaks Siac ois 0 eeas,aie © 


Industry 


WN 


ho a ea ee hes 
Meee GGON I oto. o's c atecauecs ss 
Breetane Mi11S .4 .lewnes 
BG en hs on ss whnrataisa 
OE eee as ee 


i 
ONNNANEFOWNN O 


eM, dele ole sitaneral sys oe 88 
Printing and Publishing. 
pramary Metals ....0%% a 
Pavuieated Metals ...%.% 
CVS Sin Sie. hs fe >. ols 
Transportation Equip ... 
Plectrical’ Products? ,.:... 
Non-Metallic Minerals .. 
Porroleum, O11] «.... 885 +. 
Ne) Se oe. re 


RW 
N © 
NPI PAIN WO! AE! 


Non-Manufacturing~ 


POUL w, . 5 5 0.5 1s 5 cle ess 0 8 
Maman, Quarrying’ |.).%. 
PeerSDOrtatiON we wiecss +. 
aT J] a Aad a aaa 
Pomme Cations ......+. >. 
Beectric, Gas, Water”... 
Mhalesaie, [rade .......- 
PePateelYAde 2... sie caves 
Finance, Insurance, 
Peateratate .. sche oe auss 
ROMMETT NOAH ofed\ ats ccvstels «00s 6 
Health, Welfare ./...... 
Recreational Services .. 
Management Services .... 
Personal Services ...... 
Miscellaneous Services . 
Becerra le AMIN... 6... <a%es 
Provincial Admin. «.... 
Poca Admin bss extee seas 


1. Excludes construction. 
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TABLE 2 


: 1 
Length of Service for Three Weeks Paid Vacation in Ontario Collective Agreements 
Covering 200 or More Employees, by Industry, January 1977 


Industry 


ALI AdiStri GS. ..a5 Loree 
Mama fae Ruri’ via. ers! stiles 


Foods REVeErages. 5 Asics \e re 4 
LOD ACEO mw ok ors as users selena ac 
Rubber, “PHAStics. gi... lac a 
LEGtNery Fs s:naie ea Gs 4.62 808 ne 
TSTMS YG eyed row aetaehalermuateie = 
Kata Gadd Sh Ge scc se ucus at 
TEIN ee tae eiclett lose we «oe 
WOOGIE At re wits Seber poten 
Furnitures Fixtures: ...... 
igs YOLeS Ra Dip SRA TN, «verry aicteyes 
Prantang, |) Publashing.a.... 
Pramary M6tals) .is6 0s 6 ssiw's « 
Fabricated Metals... - 
MaChinGiye diciass Bsc» oases 
Transportation Equip ..... 
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TABLE 2. (Cont'd) 


Length of Service for Three Weeks Paid Vacation in Ontario Collective Agreements! 
Covering 200 or More Employees, by Industry, January 1977 


Length of Service 


Plato a4 Varies with Changes during 
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TABLE 4 


Length of Service for Five Weeks Paid Vacation in Ontario Collective Agreements! 


Covering 200 or More Employees, by Industry, January 1977 


| Total with 5 | Length of Service 
weeks vacation 


Industry | provision | 15 Years ee to lta Years 20 Years | 21 to 24 Years 


“Agrts | Enpls- Empls | Agrts | Empls | agres | | Empis | Agrts; Empls | Agrts  Empls 


A Inds tpies Guan. te ae |_S71_| 546,896 ooeee 12,634 imate, 8,834 st 115,143 | 107,424 
Manufacturing .......... 288 _| 189,850 10,269| 6 | 4,154 57,,772.| 52 | 130g 


| 
Food BEVerages. ..2. <tc sees ey als ,941 | 3 1; oe = 6 3,968 14 8,499 
TODACEO met. © lilete-s o's «Ge cree 3 1,464 - 5 1,464 =: | ~ = 
Rubbers Plastics: ts.0ca. 06. 9 101 | - = - . Le 8,691 hi 410 
feathers eT ee oer = z . | : 1 380 
Vertis. Fobetart seer 4,854 ; . - é 2 Nee Je615 Se : 
Knitting Millis 3.228. ae 300 = = = = 1 300 = = 
CAO Thine ex's ssi: 5.0 saya «che 1,490 - - - - - - - - 
Wood So. fo%. Os datas conte Cee 1,923 - - - - - - Z 615 
Furniture, Fixtures: «4 0.ss 869 - - - = 1 210 1; 244 
PRG Vag cate fee ciel cate «cts ee ere 16,682 - - - - 2 498 a 1,949 
Printing and Publishing .. 4,393 - = = = 4 2,408 if 310 
Primary Metals: .. 5. ¢0<%. 28,418 4 8,582 ae - 5 1,489 5 14,154 
Fabricated Metals ........ E5001 - - - - 6 3,105 9 2,906 
MBCIIMICTY: 4 vac ab> gible sys h cue «0 12,979 - - 2 1,879 5 foe 5 1LeIs6 
Transportation Equip. .... 23,880 1 450 - ;- 9 18,869 1 1,100 
Electricals Products 24.3% 55,214 = - = - iS 5250 y 6,994 
Non-Metallic Minerals .... 4,381 - - - - 4 elie we I 590 
Pepraleum, yOLL <i 2 ate eters susie 1,347 = = = = io Loa = - 
GREMTTCA LS ( tps cueks encaestayseatass tees 6,614 - - ig 811 9 Aer ae ni 521 
Miscellaneous Mfg. ....... 4,017 = = = = W 394 = - 

Non-Manufacturing! see 357,046 4 2,365 9 4,680 62 Sinoll 69 67,802 
FOVEStIY «oi te des wikis! wae oho a 6,603 - - - - 4 = 2 4 
Manine, Quanryinge...ea. >< coool 5 P65 - - s 1,408 - - 
Transportationeses< verre 48 ,447 - - = - 1d 15,154 17 32,028 
SOL is Sets Ree earns bays ame pera £ors 1,700 5 = 1 1,700 = a 2 = 
Commun tCaCLOms we cet se 19,154 - - - - - . 1 4,741 
Electric, -Gas, Water =... 19,924 - - - - al 473 4 1,190 
Wholesale Trade asic... $s sie 950 - - - - iz 550 - - 
Retail “radeee< seers cus 357120 1 1,200 2 563 H2 24,002 v4 2,045 
Finance, Insurance, 

Real ES tater.@ sinc os 2.2 = = = - - - - - = 
PACA TOM Mise cua seats hero aie 17,494 - - 1 208 16 Se S522 17 7,088 
Health, Welfare ..s.0..cem 10,870 - - 2 883 3 891 4 Lizz 
Recreational Services .... - - - - - - - - = 
Management Services ...... 2,709 - - - - a Lee 212 
Personal Services ........ 598 - - - - - = ©} - 
Miscellaneous Services ... - - - - - 4 4 = | * 
Federal MAdUMIN, ~~ sine ay «aoe 94,879 - - - - - 2 - | : 
Provincial Admins =..2..02: 40,953 - = : 4 : | - | y 
Local Acmine J2.0:. ae BAs534 | ee - 3 A 1, 326g | 4,761 | 23° |) [oegae 


1. Excludes construction 


=— lat = 


TABLE 4 (Cont'd) 


Length of Service for Five Weeks Paid Vacation in Ontario Collective Agreements+ 


Covering 200 or More Employees, by Industry, January 1977 


Length of Service 


Industry 25 years epoipses 30 years Pe ae Boe 


Agrts| Empls |Agrts | Empls |Agrts | Empls pen je | Agrts 


eement 


- Empls 


Other 


' Agrts 
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Non-Manufacturing~.. 
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Proviricial Admin.-...... 
tea venoman. = oc29s 48 25 


i oe ORE a SOD De) 
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ee) Sle) ee et Ue Seal i 


= 


[1. Excludes construction 
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TABLE 5 


Length ot Service for Six Weeks Paid Vacation in Ontario Collective Agreements! 
Covering 200 or More Employees, by Industry, January 1977 


Total with 6 Length of Service 
Industry weeks vacation 
provision 
PMGL MiP CMISITENES o.on.eo Gere 


ManutaGuur ini Geter. 5.0 eles 


Food, Beverages ........ 
FORCCCOMA se elan cls s cw oe 
RUDDER laAS CICS ererere 
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POWL 1 Seen aie cilatele eis.s. slots + 
KG baMO sb LS) 5s ole xcree 
CLOMLIA TIO. cosets 6 erates tcl sre sts 
WOOGLD s,s. auste tate rel earctenass 6.8766 fe.-6 
Furniture, Fixtures 

De are cranerate bal ia telaetalcece late! s 
PMinting.e  Uulishing -.%,. 
Ripiinary Meta lism 530% 3 
Fabricated Metals ...... 
MAGIANGT Ys crac aes wos sects 


Transportation Equip. 
Electrical Products . 
Non-Metallic Minerals .. 
Petroleum, OL. sects cee. 
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NF 1 NHNWNLHLAN ! AF |! 


65 


Non-Manufacturing 
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Miscellaneous Services . 
Pederal Admin.) @etce ss sls 
Provincial. Aandi. se-.6.< 
DOCH ACT «aan ieak, hence 
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TABLE 5 (Cont'd) 


Length of Service for Six Weeks Paid Vacation in Ontario Collective Agreements! 
Covering 200 or More Employees, by Industry, January 1977 


Length of Service 


Industry 30 Years =n 30 Years ee Other 


Agrts| Empls | agrts | Empls | Agrts Empls 


Pal fees AUST LS Su eters eee eee 


etal me Cod ache hte 108 Lae lS a EAS Be Es 


POed, BEVETAGES, si. «walsh oe on Sele 
mA COMES «0 sists so vas oS oie eqrehe 
ober. dPIAStICSER,..:...s2.eece 
PAO L Thaw ACe siete vob ese tes 
RPL OS Aete ds bcc cscew scans des 
cot Gala AB 0 dE gg ee eae 
Beret YO bts is cote +0 ots Sg we erate 
Piece «shee aks “s otets bb: ¢ Sopa 
Pee Eure. SPIXCUICS, sae cases dss 
Cees oi 6 « sls ipa « + ote 6 oT 0 2 eke 
Peeniineg, Publishing %..22..7.% 
Pay eMOtALS hi. of. . eb oo. os sre 
Fabricated Metals) ......d..0088. 
PEPE DDOMV ies cls elle sls oe vss ot se 
Transportation Equip. 
Peecer ica J PTOUUCES! 64 4.5.40 vedes 
Non-Metallic Minerals 
PPePOrGIM. Old soc ase bh es oes 
BCS ee dels gis. vis) Fs,0: 0's dave 


Ui eS Ce eee Siac a ee 
Mine, QUATTYANG wb. 66s Feces 
MPPASPOLEICLOM cee th cos ts sce les 
RTECS, pak clans lied Caen Sa 
MPOPEM CAL PONS a crt te cc sk feo mcte s 
MeeetciG., (55,0 WACCT) 23 ices dss 
menesale sLYadeuek.. 6b) oe de wee 
Peenmber rade. .), wae ach) s og. . get 
Finance, Insurance, 

Beat eeSGnte |. Sao. = se oe cae 
MMSE OT onto dene + oe Cds ales 
Mena tin. Welfare ss... . 9.3.86 4. 
Recreational Services 
Metarement SCTVICES . od cos sie nies 
Personal SCTViCeS’ .... dees ce dee 
Miscelianeous Services 
ere PAL SACI) s © 5 o's esie-ae'e 5's 0 e004 6 
RIC ae PACIMITI GO. oreo sce sie so ois 
mea mee INIT TN Oe al at ovefele a's o: ois ate-cicte 


1. Excludes construction 
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TABLE 6 
Annual Number of Paid Holidays in Ontario Collective Agreements? 
Covering 200 or More Employees, by Industry, January 1977 


Total with Number of Holidays 


provisions for ess than 9 | 8 and alves | 9 and 2 halves | 10 and 2 halves 
Industry paid holidays full days 10 and 10% 11 and 11% 
ADT a UiGuS tires 30. esas aie (24 Ot a 7,888 47,214 165 ,586 348 ,602 


poeta epee 48,307 | 160 | 77,398 


ManQEaGturing Foci. we 
Food, Beverages <......4 4 1,068 24 2 o20 10 3,634 
TODACCOU ee fen ven tie ee cose : 3 = = = 
Rubber, Plastics’... oc - - 2 979 12 75982 
PeSther 2. fesse cas oe can Z 630 5 1,388 - - 
lic cank icy Geeta epee 5 T Ob ewer 2,529 11 5,785 
KHieting Millis tS. ve ee 2 495 - - 1 309 
CVO TO Pee sfoccints «baa 6 3,039 = - - - 
WOOGFirs eye a seas creme 1 222 3 706 10 2,938 
Furniture, Fixtures .... Z 564 6 2 A22 4 1, 20% 
Paper .% Peawve ce ses vs oe 2 691 4) 0279 18 7,307 
Printing, Publishing ... 6 5,401 5 Sell oe - - 
Primarys Metals sade. ses ¢ TT 25,984 ms) 670 6 acre 
Fabricated Metals ...... 6 1,996 18 6,540 14 4,489 
MaChITICryFaara sve tae a = = 5 1¥ 720 6 2,028 
Transportation Equip. .. a 24d. 5 5,035 8 2,958 
Electrical Products .... - - i 1,906 37 27 gba 
Non-Metallic Minerals .. 2 1,048 ii 2,574 4 1,405 
Petroleum, O11" 22. nee. f = - 5) 1,347 = - 
Cerin Gall ers crete ese e's, 2 = = 6 3,740 i 2,640 
Miscellaneous Mfg. ..... - - 4 Zz, 208 12 4,012 

Non-Manufacturing? 134. | 117,279"| 205i pleas 
MORCSIONY We o dite ss sfokiaaiea's 1 637 
Mining, Quarryangsicvwe 14 3 1S7u5S 
PENS POREACTLONAI ls ci cise 4 22 9 18 ,660 
DEWMAGCW EG ables os shaw oin's a - - - 
COMMUNICATIONS \. sje sc a5 4 5 2 4,941 
Electric; Gas, Water... 4 8 17 5322 
Wholesale dradeitia....< a 1 300 
Re Lad leads ae ects 96 cee 14 4 14,005 
Finance, Insurance, 

Real! RStaremae uh >< sss = 1 501 
PauCa CLONE es apc m islet ales Z 33 18,504 
Health, Welfare ........ 50 49 16,919 
Recreational Services .. - stil - 
Management Services .... 3 3 | 1,402 
Personali Servi CeSy <x... aha 2 647 
Miscellaneous Services . 2 = - 
Federali Admins. «shales. ss 1 59 94,206 
Provincial Admin.) ....-: = 7 40,953 
LOCAL SAGIIT Maisie olecis cg od 1 32 27,094 


1. Excludes construction. 
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lL Pindivstries 3.25%... 


Manutacturing=<. sos 


Food, Beverages ...... 
DIOR Pats ose dks aaliisss 
Rubber ,—Plastics* sss « 
(FEO) Oss tae aeeeie Sear ar 
eC eee ar aera 
che Saye ae ee a eng 
BEINN Saas eae ee oss 
oe a 
Furniture, Fixtures .. 
Rieti MRR eieia ec 3 fo.cfs, oo kin es 
Printing, Publishing . 
peimary Metals ......% 
Fabricated Metals .... 
PAC MME Ty Poets tars ais ts ss 
Transportation Equip . 
Electrical Products .. 
Non-Metallic Minerals. 
Peteoicmm, O11. 2... 
RAB UC OS Fes ove soe wee 
Miscellaneous Mfg. 


Non-Manufacturing! 


JOU S SS e 
Mining, Quarrying .... 
Tragsportation ....... 
EOE ACO I wate sb sees so 
Commmications ....... 
Electric, Gas, Water . 
Wholesale Trade ...... 
OE ig: (6 (rr 
Finance, Insurance, 
RealMESGates so.8.6. 
ETON: ous 5 eas en's 
Health, Welfare... 
Recreational Services. 
Management Services .. 
Personal Services .... 
Miscellaneous Services 
becderal Admin.’ ...2... 
Provincial Admin. 
em EAGAN) . he actos nls ¢ 
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TABLE 6 (Cont'd) 


Annual Number of Paid Holidays in Ontario Collective Agreements+ 
Covering 200 or More Employees, by Industry, January 1977 


Number of Holidays 
13 and 2 halves | Varies with j 


{11 and 2 halves (12 and 2 halves 14 or more Employees | Changes during 


12 «and: 12% 15 and 13% full days Covered Agreement Other 
Agrts | Empls Agrts | Empls Agrts{ Empls ; Agrts|Empls ; Agrts Empls | Agrts} Empls 


| 


6 750 
1 

il 

1 = 
12 3 
5 2 
o 7 
7 2 
Ja 7 
8 i 
4 5S 
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Life Insurance and Accidental Death and Dis- 
memberment Insurance Plans in Ontario 
Collective Agreements, February 1976 


Paid Vacations and Paid Holiday in Ontario 
Collective Agreements, July 1976 


O.H.I.P., Major Medical, Prescription and Dental 
Plans in Ontario Collective Agreements, 
April 1976 


Overtime Compensation and Meal Allowances in 
Ontario Collective Agreements, August 1976 


Sick Leave Plans & Weekly Sickness and Accident 
Indemity Insurance Plans in Ontario Collective 
Agreements, March 1976 


Selected Provisions in Ontario Collective Bargaining 
Agreements, September 1976 
Reporting, Call-back and Stand-by Pay 
. Shift, Saturday and Sunday Premiums 
Work Clothing, Safety Equipment and 
Tool Allowances 


Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1976 


Paid Absence Provisions in Ontario Collective 
Bargaining Agreements, June 1976 


Severance Pay Plans in Ontario Collective Bargaining 
Agreements, December 1976 


